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1 Introduction




— Public procurement accounts for a large share of the global economy
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Source: OECD National Accounts Statistics (database).
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Providing services to citizens and businesses : the need for public
procurement (2/3)
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Public procurement can support countries in achieving their priorities
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— OECD Recommendation on Public Procurement (2015)

The capacity of the public procurement workforce is a crucial element of a sound procurement system

Transparency Integrity Access Balance
Participation Efficiency E-procurement
OECD
RECOMMENDATION
OF THE COUNCIL'@N
PUBLIC
PROCUREMENT
Evaluation Risk management Accountability Integration




__ OECD Recommendation on Public Procurement — principle on
capacity

Developing a procurement workforce with the capacity to continually deliver value for money efficiently and
effectively.

To this end, Adherents should:

i)Ensure that procurement officials meet high professional standards for knowledge, practical
implementation and integrity by providing a dedicated and regularly updated set of tools (e.g.
sufficient staff in terms of numbers and skills, recognition of public procurement as a specific
profession, certification and regular trainings, integrity standards for public procurement officials and
the existence of a unit or team analysing public procurement information and monitoring the
performance of the public procurement system.

ii)Provide attractive, competitive and merit-based career options for procurement officials.

iilPromote collaborative approaches with knowledge centres such as universities, think tanks
or policy centres to improve skills and competences of the procurement workforce.
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Policy paper
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— Three steps to professionalise the PP workforce

Two assessment angles:
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— Step 1. Assessment of the current level of professionalisation
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— Step 2: Establishing a professionalisation strategy
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— Step 3: Implementing a strategy

Two assessment angles:
(i) the system of professionalisation
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3 OECD support on

professionalisation




— Different types of support
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